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LUNG SPECIALISTS OF THE MERRIMACK VALLEY, PC 401(K) PROFIT SHARING PLAN
SUMMARY PLAN DESCRIPTION

ARTICLE |
INTRODUCTION

Your Employer has set up a 401(k) Plan to help you save for your retirement. Details about how the Plan works
are contained in this booklet. While this summary describes the main provisions of the Plan, it does not include
every detail or limitation. Every attempt has been made to give you accurate, but easily understandable
information about the Plan. If, however, there is a disagreement between this booklet and the official Plan
document, the Plan document will control. You may get a copy of the Plan document from the Plan
Administrator who may charge you a reasonable fee for the copy.

ARTICLE Il
GENERAL PLAN INFORMATION

A Agent for Service of Legal Process
The name of the person designated as agent for service of legal process and the address at which
process may be served on such person is listed below. Additionally, service of legal process may also
be made upon a Plan Trustee or the Plan Administrator.

Agent for Service of legal process:
Joseph W. Walek, Preisdent
Denis Y. Lin, Treasurer

Address:
275 Varmum Avenue, Suite 203
Lowell, MA 01854

B. Effective Date
The Effective Date is the date on which this Plan originally was established or the date that an
amendment to this Plan goes into effect.

This is a new Plan with an Effective Date of January 1, 2009.

C. Employer
Name: Lung Specialists of the Merrimack Valley, PC
Address: 275 Varmum Avenue
Suite 203
Lowell, MA 01854
Telephone: 978-934-9220
D. Three-Digit Plan Number
002
E. Plan Administrator

The Employer is the Plan Administrator.

F. Plan Year
The Plan Year is the consecutive twelve (12) month period beginning on January 1 and ending on
December 31.
G. Trustee(s)
Name(s): Joseph W. Walek
Denis Y. Lin
Address: 275 Varnum Avenue, Suite 203

Lowell, MA 01854
Telephone: 978-934-9220



Custodian
The Plan does not use the services of a Custodian.

Plan Assets
Plan assets are held in a Trust Fund.



ARTICLE Il
ELIGIBILITY AND PARTICIPATION IN THE PLAN

Eligibility Requirements for Participation in the Plan

All Contributions:
To participate in this Plan, you must complete one (1) Year of Service with the Employer.
To be eligible to participate, you must be age 21 or oider.

Determination of Service for Eligibility to Participate in the Plan
If you are employed on the Effective Date of the Plan, you do not have to complete the age and service
requirement indicated above.

This Plan uses the Hour of Service method. A Year of Service for eligibility is a twelve (12) month
period starting with your first day of work and ending on the anniversary of your first day of work. You
must be credited with 1000 Hours of Service during that twelve (12) month period to be eligible to
participate.

You will receive credit for each hour for which you are paid or entitled to be paid, even if you are not at
work (such as vacation, sickness, leave of absence, or Disability), or hours for which you receive back
pay if hours were not already counted. A maximum of 501 hours will be credited to you in any year for
periods that you are not at work but are paid. Hours will be calculated using actual hours.

If the Service requirement indicated above is an Expected Year of Service, eligibility to participate in the
Plan is based on a Year of Service. If you are expected to complete a Year of Service based on your
regular work schedule, you will enter the Plan prior to the completion of a Year of Service.

Whether you meet the Service requirement will be determined by the number of Hours of Service you
are credited with during your initial year of employment. If you did not meet the hourly requirement
during your first employment year, eligibility will be based on the number of hours you are credited with
in the Plan Year that begins after your date of hire and succeeding Plan Years, as required.

Determination of Eligible Employees

Generally, all Employees who meet the eligibility requirements will be eligible to participate in the Plan.
You will be notified when you have completed the requirements necessary to become a Participant. An
eligible Employee who becomes a Participant is entitled to the benefits and is bound by all of the terms,
provisions, and conditions of this Plan, including any and all amendments which may be adopted, and
including the terms, provisions and conditions of any funding vehicle(s) to which Plan contributions for
the Participant have been applied.

To participate in this Plan, you must follow the procedures for enroliment as explained to you by the
Plan Administrator. This may involve completing enroliment forms and returning them to the Plan
Administrator or completing the documents electronically. If you have been notified that you are eligible
to participate but fail to comply with the enrollment procedures, you will be deemed to have waived all of
your rights under the Plan except the right to enroll at a future date.

However, the Plan will exclude the following groups of Employees from either participating in this Plan
or receiving the following Employer Contribution(s):

Type of Contribution Employee Classification(s)
See Description Below
All Contributions 1,2

Employee Classifications

1. Employees covered by a collective bargaining agreement (union employees).
2. Employees who are nonresident aliens and who do not receive any U.S. source
income from the Employer.



Entry Date(s) for Participation in the Plan

After you have met all of the eligibility requirements, you will begin participation in the Plan on the first
day of the Plan Year, or the first day of the fourth, seventh or tenth month of the Plan Year coinciding
with or next following the date on which you meet the eligibility requirements.

If you were a Participant before you terminated employment, you do not have to meet the eligibility
requirements again. You will become a Participant on your date of rehire. If you did not meet the
eligibility requirements at the time you terminated employment, you must meet the eligibility
requirements as if you were a new Employee.

If you were ineligible to participate because you were in a class of Employees not covered by the Plan,
and you later become eligible to participate in the Plan, you will enter the Plan immediately, provided
you have already satisfied the Plan’s age and Service requirements.

If you become ineligible to participate in the Plan because you are no longer an eligible Employee, you
must stop making all Employee Contributions to the Plan and you will not receive future Employer
Contributions. You will participate immediately if you again become an eligible Employee. All Years of
Service with your Employer, even when you were not eligible, will be counted when calculating your
vested percentage in your account balance.

Counting Service with other Companies
Service for any predecessor organization will not count towards eligibility.

“Break in Service” Rules

A Break in Service is a Plan Year during which you are not credited with or are not paid for at least 500
Hours of Service. If your Plan uses the “Elapsed Time Method”, a “period of severance” is substituted
for a “Break in Service”. A “period of severance” is a Plan Year during which you do not work at least
one (1) hour during any twelve (12) consecutive month period beginning on any anniversary of your
date of hire. If you terminate employment and have a Break in Service (or period of severance), all
contributions to your Plan Account are suspended.

If you go on parental leave, you will be credited with enough additional Hours of Service (up to 501) to
prevent a Break in Service, either in the year you leave employment or in the following year. The extra
Hours of Service credited to prevent a Break in Service may only be used in one Plan Year.

Example: You work 750 hours in the year that your child is born and you take parental leave. You will
not receive any additional hours in that year because you did not have a Break in Service. However, if
you do not return to work the next year, you will be credited with 501 Hours of Service to prevent a
Break in Service from occurring in that year. Had you instead returned to work in that year, but only
worked 300 hours, you will be credited with 201 additional Hours of Service to prevent a Break in
Service.

If you are absent from work for matemnity or patemity reasons, the twelve (12) consecutive month period
beginning on the first anniversary of the first day of such absence shall not constitute a Break in
Service. Notwithstanding the foregoing, if you are absent from work beyond the first anniversary of the
first day of absence from work for maternity or patemity reasons, such period begins on the second
anniversary of the first day of such absence. The period between the first and second anniversaries of
said first day of absence from work is neither a Period of Service for which you will receive credit nor is
such period a Break in Service. For purposes of this paragraph, an absence from work for matemity or
paternity reasons means an absence (1) by reason of your pregnancy (2) by reason of the birth of your
child (3) by reason of the placement of a child with you in connection with the adoption of such child by
you, or (4) for purposes of caring for such child for a period beginning immediately following such birth
or placement.

ARTICLE IV
CONTRIBUTIONS TO THIS PLAN

Compensation for Determining Plan Contributions
Your Compensation for Plan purposes includes your income as reflected on your pay stub. In addition,
your Compensation may also reflect the cash value of fringe benefits provided to you by your Employer.



Your Compensation includes all pre-tax contributions you may make to this or other plans of your
Employer.

Compensation for determining all contributions made to the Plan will be the Compensation defined
above paid to you during the Plan Year while you are a Participant.

Elective Deferrals

Elective Deferrals are contributions you elect to have made to the Plan on your behalf instead of being
paid to you in cash as Compensation. You make this choice when you complete a salary deferral
election form that withholds a portion of your Compensation to be contributed to the Plan on your behaif.
The money contributed to the Plan and any earnings on that money is not taxable until it is actually
distributed to you. However, you must still pay Social Security taxes on your contributions to this Plan.

The annual dollar limit for Elective Deferrals is $15,500 (in 2008) and $16,500 (in 2009), and may be
adjusted for inflation on an annual basis in future years. If you are over age fifty (50) or you attain age
fifty (50) before the end of the calendar year, you may make additional “Catch-up Contributions” to your
Plan Account. The limit for Catch-up Contributions by eligible Participants is $5,000 (in 2008) and
$5,500 (in 2009), and may be increased for inflation. For a further explanation of these limits, please
ask your Plan Administrator.

The annual dollar limit is a limit that applies to all salary deferrals you make in a given calendar year to
this Plan or any other plan that is a cash or deferred arrangement. Such plans include 403(b) annuities,
a Simplified Employee Pension (SEP), or another 401(k) plan. (If you participate in both this Plan and a
457 eligible deferred compensation plan, ask the employer maintaining the 457 plan about certain
contribution limits that may be applicable to you.)

If the Elective Deferrals you make to this Plan and the plan of another unrelated employer are more
than the annual dollar limit in a given year, you must ask one of the plans to refund the excess amount
to you. If you choose this Plan, you must notify the Plan Administrator, in writing, by March 1 of the next
calendar year so the excess amount and related earmnings may be refunded by April 15. The excess
amount is taxable for the year in which you made the excess deferral. If you fail to request a refund,
you will be taxed twice: once in the year of deferral and again in the year the excess amount is actually
paid to you. If the excess amount was contributed to this Plan or another plan maintained by this
Employer, the Plan Administrator will automatically return the excess amount and associated earnings
to you by April 15.

You may stop making contributions to the Plan at any time. You may increase or decrease the
percentage of your Compensation that you have elected to defer to the Plan on the first day of each
quarter.

If you stop making contributions to the Plan, you may resume contributions again on the first day of
each quarter. Your Employer may aiso reduce or terminate your contributions if it is necessary to keep
the Plan within the limits imposed by law.

As an eligible Employee, you may authorize your Employer to withhold the maximum percentage or
dollar limitation allowable under the law.

Bonuses will be automatically deferred at the rate you elected on your Salary Deferral Agreement or
you may elect to defer up to 100% of your bonus to the Plan. If you wish to defer an additional portion of
your bonus, you must notify the Plan Administrator in writing. The additional amount you may defer is
limited by the annual dollar limit and the overall plan limit on Elective Deferrals.

Roth Elective Deferrals

Roth Elective Deferrals are similar to the pre-tax Elective Deferrals that you make to the Plan. They are
different because Roth Elective Deferrals are “after-tax” deferrals that (1) you designate irrevocably as
Roth Elective Deferrals at the time they are deferred, (2) your Employer treats as includible in your
income at the time you would have received the amount in cash had you not made the deferral election,
and (3) are amounts that are accounted for separately from all other amounts under the Plan. If you
elect to make Roth Elective Deferrals, the deferrals are made with money that you have already paid
Federal income taxes on, so these deferrals and, in most cases, earnings on them will not be subject to
Federal income taxes when distributed to you. However, for eamings to qualify for tax-free treatment,
such a distribution must be a “qualified distribution” from your Roth Elective Deferral account.



















































